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We are excited to have you as part of the Sierra Christian Service 
Camp team; a team whose primary purpose is to help people grow 
closer to Jesus Christ.  We believe that as counselors, staff and 
volunteers, you are a key part of this ministry. 
 
Thank you for coming alongside for this journey!  We do not believe 
in coincidence, luck or chance; we do believe in God’s Master Plan!  
God knew from the beginning that YOU would be part of this 
incredible experience.  He knows the name of each camper you will 
be in contact with; He knows the unspoken needs and concerns tucked 
away inside all their little hearts.  
 
Counseling involves hard work, long hours, and sometimes even 
sleepless nights.  However, camp counseling can be one of the most 
rewarding blessings in your life.  Every day, you are going to be 
watched very closely by campers.  Your spiritual life, words, attitude, 
how you lead and follow, relationships with those around you and 
how well you know your Bible will also be watched closely.  How you 
live your life is much more powerful than telling others how to live 
theirs.   
 
If you are feeling a little overwhelmed, it is understandable.  Find 
your strength resting completely in God.  You may want to ask God to 
examine your heart and show you what things He wants you to 
address.  Ask for His wisdom.  Know that your Directors and fellow 
staff members are praying for you; that God will keep you sensitive to 
the camper’s needs and what things He would have you do and say.  
Pray for this camp and come prepared to see God work! 
 
On behalf of the board and staff of Sierra Christian Service Camp, Thank you! 
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Things I Need to Remember:  
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Contacts  
 

Responsibility  Name  Phone  Email 
Executive Director  Chris Pitter 661-536-8555 SCSCDirector@yahoo.com 
Jr. High & Kid’s Camp Directors   
 Roger & Nancy Hillberg 661-393-0473 

 
 
 

Introduction 
What We Believe and What We Do 

  
SCSC Statement of Faith 
1. We believe God is the Creator and Ruler of the universe.  He has eternally existed 

in three forms: the Father, the Son and the Holy Spirit.  These three have unique 
functions, but form one God.  (Genesis 1:1; John 1:1) 

2. We believe in the deity of Christ, in His virgin birth, in His sinless life, in His 
atoning death through His shed blood, in His bodily resurrection, in His ascension 
to the right hand of the Father in Heaven, and in His personal return in power and 
glory for His church.  (1 Corinthians 15:3-4; Acts 1:11; John 1:1,14) 

3. We believe in the present ministry of the Holy Spirit.  All who accept Jesus 
Christ as Lord and Savior receive the gift of the Holy Spirit which enables them to 
live a godly life.  The role of the Holy Spirit is to provide guidance, correct, 
confirm, and comfort the human heart.  (John 14:16,26; 1 Corinthians 12:11) 

4. We believe the Bible to be the inspired and only infallible, authoritative Word of 
God.  It is the supreme source of truth for Christian beliefs and living.  (2 
Timothy 3:16; 2 Peter 1:20-21) 

5. We believe that for salvation of lost and sinful man, one must repent of their sins 
and accept Jesus Christ as Lord and Savior.  Only through this relationship can 
one receive God’s forgiveness of sin and come unto the Father.  As a part of this 
process and in obedience to our Lord, we believe in baptism by immersion.  
(Romans 3:23; Romans 6:23; Acts 4:12) 

6. We believe in man’s eternal existence in spiritual life beyond physical death.  
Thus, eternal union with God, of the saved, will be in Heaven and eternal 
separation from God, of the lost, will be in Hell.  (1 Corinthians 15:51-55; 
Matthew 25:46) 

 



6  

Camp Preparation 
How you prepare before camp will directly impact your week at SCSC.  

Thorough preparation will result a smoother camp and minimize 
“problems”.   

 
Here are a few key ways you can prepare for camp: 
1. Read this Counselor Manual.  Reading this manual will educate you 

in rules and safety, as well as giving helpful advice. 
2. Get plenty of sleep before camp begins because you may not get as 

much as you like once you arrive.  Do not start your week tired.   
3. Most importantly, come spiritually prepared.  Make sure you are 

walking with the Lord daily.  Pray for those that God will have you 
counsel. 

4. Attend the mandatory staff training session(s) 
5. Prepare thoroughly any group Bible study you might be responsible for. 
6. Prepare evening devotions. 
7. Be at camp at least 1 hour before camper arrival time. 

 
First Day of Camp 
To help you have a smoother start at SCSC, here are some tips on how to 

handle your first encounters with campers.  The way you come across 
to them those first 24 hours will be CRITICAL to your success the rest of 
the week.     

1. Be at your stations ready to greet campers and parents when they 
arrive (stations will b assigned at staff training). 

2. Take charge immediately!  Help campers pick their bunk, but let 
them know that once they pick it, they cannot change their mind. 

3. Talk to the camper’s parents or whoever drops them off.  Put them 
at ease by showing you are in charge and will take good care of their 
child.  Observe and try to pick up what their home situation might be 
like.   

4. Talk to your campers.  Get to know their names (this is very 
important!).  Show that you are interested in them as a person.   

5. In the first hour with a camper communicate that they are important, 
accepted, secure, and headed for a wonderful week.  Be positive and 
avoid sarcasm.  70-80% of what we communicate is non-verbal. 



7  

6. Wait at the cabin until all your campers have arrived.  Give the 
campers who have already arrived options of things they can do, like 
scoping out the camp.  Give them a time to be back at the cabin so they 
can meet the rest of their cabin-mates before dinner.  This would be a 
good time for a name game or ice breakers to help them get to know 
each other. 

 
First Night – Sharing Time 
1. Have campers share their name, where they are from and something 

fun. 
2. Go over the rules again and stand by the camp rules as your rules.  

Ask if anyone has any forbidden items to turn in for safe keeping (food, 
electronics, medicine, etc.).  Let them know that after the first night, if 
they are caught with any forbidden items there will be consequences.   

3. You may want to work out a shower schedule for the next morning. 
4. Have your devotional time.  Starting the first night will set a 

precedent for the rest of the week.  Keep it light and friendly, but have 
control and order. 

5. Watch for homesickness.  Reassurance that you are looking out for 
them may help. 

6. After lights out campers will probably test you.  Be strict and don’t 
give more than one warning.  Give penalties (not threats) to kids who 
insist on making noise.  Don’t be afraid to ask for assistance from staff 
if you need it.  

 
Here are some suggestions for topics for discussion: 
- Why is it important for us to follow the rules this week? 
- “Sometimes other cabins or campers might be doing the wrong thing, 

but we still need to do what’s right.”  Talk about why God expects us do 
what’s right, no matter what anyone else does. 

 

 
 
 
 

Pray for each camper before you go to sleep.  Also, ask 
the Lord to get you up in time for your own personal 

devotions in the morning.   
This is going to be a great week! 
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Counselor Qualities and Responsibilities 

Camp will be only as effective as its counselors.  It is the counselor, more 
than any other person, who will earn in a special way the right and 
opportunity to talk to campers about their relationship with Jesus.   

 
Counselor Qualities 
Acceptability to others 
1. Pleasing and neat appearance (clean clothing, quarters and person) 
2. Tact (ability to speak truthfully, without offending or hurting others) 
3. Cooperation (when carrying out plans of others) 
4. Cheerfulness (without sulking) 
5. Good English (without profanity or excessive slang) 
6. Warmth (a friendly personality that attracts) 
7. Enthusiasm (a contagious quality) 
8. Sympathy (able to “feel with” another person) 
9. Positive attitude (rather than “don’t do that!”) 
10. Modesty (be aware of others physical struggles) 
 
Adaptability to camp life 
1. LOVE OF KIDS (especially the less attractive and “naughty” ones). 
2. Enjoyment of hard work (even when it means getting dirty). 
3. Adaptability (can cheerily adapt to changes). 
4. Can take as well as give orders – graciously. 
5. Interest in a wide variety of fields and willingness to try. 
6. Initiative (ability to get started without outside prodding). 
7. Promptness at all appointments and in all tasks. 
8. Dependability (do what you say when you say you will). 
9. Persistence (finish what you start with thoroughness). 
10. Impartiality (never forming “exclusive” relationships). 

 
Emotional Maturity 
1. Accept criticism without being hurt; avoid being overly critical of others. 
2. Refrain from listening to/repeating gossip about others. 
3. Be willing to put the happiness of others above yourself. 
4. Be free from emotional outbursts. 
5. Face disagreeable duties promptly, without trying to make excuses. 
6. Weigh facts and make decisions promptly. 
7. In disagreement, work out a mutual agreement with no hard feelings. 
8. When you leading a group, lead in a manner which involves everyone. 
9. Be loyal, not mentioning people’s faults to others. 
10. Be patient when things do not go according to plan. 
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Counselor Responsibilities      
Job Analysis 
Responsible To:  Summer Director(s), Executive Director 
Responsible For:  Cabin, group of Campers, possibly Junior Counselor. 
Objective:  To help every camper grow towards maturity in Christ. 
Means:   By offering understanding and Bible-centered counseling. 

 
Responsibil ities for the Week 
1. Be FAT (Faithful, Available, Teachable). 
2.  Help Jr. Counselors develop their counseling skills. 
3.  Be loyal and work cooperatively with Directors and the camp 

program. 
4. Take interest in each camper and pray for them daily. 
5. Enforce (for campers and yourself) the SCSC rules and dress code.   
6. Participate in activities wherever possible. Attend at all meetings and 

meals.   
7. Campers and Counselors are not permitted to leave the camp grounds.  
8. Get permission from the Director before doing special adventures. 
9. The kitchen is for kitchen staff only. 
10. Plan follow-up (letters, email, facebook, etc.) for your campers. 
11. Weapons, smoking, drugs, alcohol, etc. are not allowed at SCSC.  

Report to the Director if items are suspected or found.  You are NEVER 
permitted to look through a camper’s personal belongings!   

12. At meals –  
a. Encourage good table manners. 
b. Be sure there is at least one counselor at every table. 
c. See that the table is properly cleared and await dismissal by Director. 
13. At Chapel –  
a. See that your campers are on time. 
b. Be sure there is at least one counselor in every row. 
c. Maintain good order during meeting. 
14. In cabins –  
a. Encourage cleanliness.  Be enthusiastic about “cabin inspection”. 
b. Be sure there is no food in the cabin – be an example. 
c. Do not leave campers alone in cabins. 
d. See that campers do not enter any cabin except their own. 
15. At recreation –  
a. Be sure campers are safe and fair. 
b. Participate and be enthusiastic.  Campers will follow your example. 
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Junior Counselor Responsibilities 
Job Analysis 
Responsible To:  Lead Counselor, Summer Director(s), Executive Director 
Responsible For:  A cabin, team and/or group of campers. 
Objective:  To develop your skills and help campers grow in Christ. 
Means:   By offering understanding and Bible-centered counseling. 
 
Skills to focus on: 
1. Training – you have been asked to assist in counseling.  You will do a 

lot of observing but you will also have plenty of opportunity to do 
counseling.   

2. Counseling – You will be working alongside lead counselors, supporting 
and assisting them in responsibilities, and sometimes taking over for 
them in the camp session.  The campers should view you as an equal 
authority. 

 

 
 
 
Specific Responsibilities 
1. Be involved with campers, but do not be one of them.  Campers should 

look at counselors as their friends but also as their authorities. 
2. Follow all the directions governing the responsibilities of the counselor.   
3. Work on developing the following skills: 
Planning 
1. Assist planning of daily routines. 
2. Assist in planning devotions and activities. 
Control 
1. Assist in control of campers at meetings, meals, activities, free time, 

etc.. 
2. Patrol campers when lead counselors are not present. 
Leadership 
1. Maintain a consistent devotional life. 
2. Be a faithful prayer partner with counselor. 
3. Lead at least one devotional during the week. 
Training 
1. Learn the proper chain of command in the camp situation. 
2. View all experiences with counselor as part of the training process 
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General Information 
Medical Program 
1. Medial release forms must be turned in to the registration office upon 

camper arrival.  Forms must be signed by a parent or guardian.   
2. You will be alerted of any pertinent health information on your 

campers.  All illness must be reported to the First Aid Person 
immediately.  Any sick personnel (campers or staff) may be removed 
from their cabin or camp. 

3. Do not administer any kind of medicine to any camper. 
4. If your camper needs to see the First Aid Person during the day, send 

them alone or go with them.  Do not let them go alone at night.  
5. Check for bed wetting.  If you find a wet bed, discreetly contact the 

Director or First Aid Person so bedding can be laundered. 
6. Each camper is required to take a hot shower at least twice during the 

week.  Be sure they change clothes when appropriate and brush their 
teeth. 

7. Balanced meals are important.  Do not let campers eat just starches or 
fill up on sweets.  Make sure they drink lots of water!   

8. Footwear, clothing, bedding –Watch for adequate clothing and 
footwear (see dress code).   Report lack of blankets/bedding to the 
Director.   

9. If someone is sick or injured, pray!  We serve a big God!  Encourage 
campers to pray for one another and encourage each other as well. 

10. Remain calm if someone is injured.  If there is not a counselor nearby, 
send a camper to get help from the First Aid, Director or other adult.  
Help campers remain calm.  Stay with the injured camper until help 
arrives.   

11. Discourage visits to the First Aid Cabin when someone is injured. 
12.  Insist on campers being quiet after “lights out” so they get adequate 

sleep.  Night hikes, activities, cabin raids/serenades are permitted only 
with permission from the Director. 

13. Take precautions for poison oak and sunburn. 
a. Poison Oak – After any hike or known contact, the person should wash 

themselves and possibly their clothing as soon as possible with cold 
water and strong soap.  Prevention is much more effective than cure.  
People with poison oak will not be allowed in the pool. 

b. Sunburn – Protective lotion should be applied before exposure. 
c. Overheating – Over-exertion or prolonged exposure bareheaded to 

the hot sun may produce illness with nausea, lethargy, and weakness, 
especially during the first day or two of camp.  
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Money Procedure 
There should be no loose money at camp.  All money should be turned in at 

registration. The canteen manager will keep a tab and record of how 
much each camper has. 

 
The camper will not be allowed to spend more money than is available on 

their tab and is limited to how many sweets they can purchase per day. 
 
If a camper receives money in the mail during the week, they must turn it 

in to the canteen manager who will add that money to the camper’s tab. 
 
If a camper needs change for the soda machine, they can get it from the 

canteen manager during canteen time. 
 
We recommend counselors to follow the same money procedure as 

campers.     
 
Soda will be offered for counselors however, do not drink soda in front of 

campers at any time, as it will not be an option for them.   
 
At the end of camp, the canteen manager will have prepared envelopes for 

each camper and counselor that has money left.  These envelopes will 
then be handed to the camper when their parents pick them up. 

 
Housing 
Please inspect your cabin upon arrival and report any deficiencies to the 

Director.  Those who harm camp property will be held financially 
responsible for damage.   

 
Campers are not allowed to change cabins once they have been assigned 

unless cleared by the Director. 
 
Hiking 
All campers must be accompanied by a counselor whenever they leave the 

Camp area to go for a hike.  Hiking trips to the “chutes” must be 
accompanied by at least two counselors (or one counselor and one jr. 
counselor).  Notify the Director before taking campers out on a hike. 

 
All hikers must wear tennis shoes and long pants on an un-beaten trail. 
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Check Out 
At the end of the week, cabins and grounds need to be left as clean as they 

were upon arrival.  No Counselor or Staff may leave until the Executive 
Director or Caretaker inspects and approves all the cleaning of camp. 

 
Be sure parents know that “Check Out” will be in the camper’s cabin where 

the child will be waiting with their luggage, camp photo, left over 
canteen money and medication. 

 
Counselors, staff and volunteers are not permitted to leave until after the 

de-brief luncheon meeting. 
 

Camp Fire Policy 
Due to the location of Sierra Christian Service Camp and its potential fire 

danger, it is vital to understand the Emergency Fire Policy. 
 
Reporting Fires – If you ever witness a fire, get help as quickly as 

possible. 
- Your safety comes first.  If you are not safe you cannot lead campers 

safely. 
- If the fire is in a building, evacuate campers as quickly as possible. 
- Notify the Director, Executive Director or Caretaker. 
- You may sound the alarm by ringing the bell by the chapel repeatedly.  

This may alert the California Department of Forestry further up the 
road. 

- You may call 9-1-1 from the camp phone in the kitchen or the first aid 
cabin. 

 
In the event of a fire or emergency, all campers and 

counselors/staff will evacuate to the center of the main baseball 
field. 
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Counseling Campers 
Prayer 
Prayer is an important part of devotions and is often a new experience for 

campers.  Here are some guidelines on “conversational prayer”. 
1. Prayer must be voluntary.  Don’t pressure a reluctant camper. 
2. Use personal pronouns, “I” and “me” to share concerns with the Lord. 
3. Be brief – no more than 1-3 sentences.   
4. Pray topically so they have an opportunity to pray on one subject. 
5. Pray specifically.  Avoid generalities. 
 
Devotions 
Cabin Devotions - Prior to “lights out” for 10-20 minutes… 
- Purpose – to bring the campers’ focus to a particular spiritual topic 

chosen by the counselor, often on the basis of the day’s events or 
messages. 

- Ingredients – Bible, story, dialogue, prayer, etc. 
- Extended discussion of devotional content is permitted if kept quiet and 

under counselor direction. 
 
General Guidelines 
1. Devotions should be camper centered.   
2. Don’t “preach”.  The more a counselor listens, the more insight they 

have which can result in more effective personal counseling. 
3. Vary the approach for devotions to stir interest.  Come prepared. 
 
Questioning - This is a difficult skill to acquire but an important one!   
1. Campers, like most others, like to hear themselves and need to hear 

what they think.  Verbalizing gives opportunity for clarification and 
correction. 

2. Campers need to hear their peers as well as their counselor. 
3. “Listening is the ability to really hear what others are saying.” 
4. Constant talking assumes that the needs of campers are known.   
 
Guidel ines to Questioning 
1. Avoid close ended queries, “Did Jesus die to save us?” vs. “Why did 

Jesus die?”  
2. Be prepared to wait for an answer.  Give the camper time to think.   
3. Look at the camper.  Don’t glance off if they are not eager to respond. 
4. Answer a question with a question sometimes.  “What do you think?”   
5. Be careful when and how you ask direct and indirect questions. 
Direct: “Are you a Christian?”  Indirect: “What is a real Christian?” 
 
If you are really interested in what the other person feels and thinks, 

you will never be ineffective in asking questions. 
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Leading Campers to Christ 

 
We try to give every camper an opportunity to receive Christ at some 

point during the week.  This may be at an “alter call”, however we 
encourage counselors to give campers an opportunity to talk in a one-
on-one or small group setting.  If a camper responds to this type of 
invitation, ask if they know they have sinned, that they deserve to be 
punished?  Do they feel a need to repent from their sins (turn around 
and go the other direction)? Do they know who Jesus Christ is and that 
he took their punishment upon himself?  Are they ready to make Christ 
the Lord of their Life?  You are not looking for a simple mental 
acknowledgement but a real understanding and conviction. 

 
Do not overwhelm a camper with Scriptures.  Use a few verses that they 

can understand.  Avoid theological terms and symbolism.  “Letting Jesus 
into my heart” and being “born again” are symbolic terms that are not 
always easy for young children to grasp.  A young mind thinks in 
concrete terms.  They understand the difference between right and 
wrong and know that doing wrong is sin.   

 
Let your camper pray in their own words, asking God to forgive them and 

thanking Jesus for taking their punishment on the cross (John 5:24).  
Explain any words they may not understand.  Do not try to tell them 
everything you know about salvation at the time of their new birth.  It 
is very important to follow-up after camp and help ensure they are able 
to attend church. 

 
If a camper makes a decision for Christ, notify the Director.  Feel free to 

talk to your Directors and other counselors for advice. 
 
Good Verses to Know 
Fact of Sin   Romans 3:23  John 3:19 
Penalty of Sin  Romans 6:23  Hebrews 9:27 
Penalty Paid by Christ Romans 5:8  1 Peter 3:18 
Salvation a free Gift  Ephesians 2:8, 9  Romans 3:24 
Must Receive  Revelation 3:20  John 1:12 
Assurance   1 John 5:11, 12  John 5:24 
Isaiah 1:18-20, Isaiah 53, Hebrews 10:14 

What is Evangel ism?  Evangelism is seeking to 
win people to Christ by sharing His “good news” as 
presented in the Bible.  It is a ministry in which the 
Holy Spirit works directly in the unsaved person’s 
life and also in the life of the person who is sharing 
Christ with them.   
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Camper Decision-Making 
All week campers will make decisions.  Some will be big; others will be small.  

No decision is insignificant.   

              
 
Listening 
When a young person decides to talk, they have made an important 

decision.  They have decided you are their friend. 
1.  Do not issue simple remedies when the problem might be bigger. 
2.  Be shock-proof.  Registered shock might close further sharing.   
 
Talking 
1. Make it clear from the start that this decision (whatever it is) is 

between the camper and the Lord.  The counselor is not involved in the 
saving process. 

2. Avoid giving opinions.  Be committed to the power of the Word 
alone.   

3. Here are some tips if a camper is unclear: 
a. Take them to an experienced Christian for further counseling. 
b. Tell them lovingly, “let’s talk more about this tomorrow”. 

 
Each camper, regardless of age, will have these basic needs: 
- A need to love and be loved 
- A need to be recognized as a person; to be needed and belong 
- A need for freedom from guilt 

 
Disciplining Campers 

 
Preventing Problems 
When a camper is a “problem” it is sometimes because they have not had 

their needs fulfilled.  When a problem in discipline arises, try to 
discover the “why” behind their actions rather than merely dealing with 
the behavior which may only be the effect.  Make suggestions 
positively.  “Problem campers” are often products of problem homes.  
Habits of a lifetime do not change overnight.  However, even in a 
week’s time you can see changes in attitude and behavior if a camper 
lets God work in their life.  Be sure you are a clear channel through 
which God has the freedom to work. 
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Discipline 
1. Physical or mentally cruel punishments shall not be administered. 
2. Effective discipline explains to the camper what he/she has done 

wrong and offers alternative avenues of behavior. 
3. Do NOT yell at the camper; a strong, firm voice is sometimes needed 

to get their attention, but screaming is not necessary or effective. 
4. Get to the bottom of an argument or fight.  Talk to both parties and 

let each person present his/her side of the story. 
5. Separating campers often allows the dispute to calm down and 

disappear. 
6. Use disciplinary measures sparingly.  Never discipline when angry.  If 

you are angry, take enough time away to “cool down” and use sound 
judgment. 

7. Inform a Director or Dean of any ongoing behavior problems (they 
are there for counsel and assistance).   

8. Do not threaten to call parents or intimidate with threats.  If you do 
give a punishment, follow through (i.e., taking away the canteen 
privileges, initiate time out, etc.) 

9. Counselors must refrain from touching campers in a way which might 
be misinterpreted.  Refrain from roughhousing in a manner which might 
be viewed as offensive or physically harmful.   

10. Be careful not to tolerate inappropriate behavior by campers (i.e., 
harassment, boyfriend/girlfriend relationships or anything questionable).   

  

 
 
 
Precautions Staff Members Must Take 
- Always be in view of others when alone with a camper. 
- Ask permission to hug or touch a camper. 
- Male counselors should avoid one-on-one counseling with girl campers 

and female counselors should avoid one-on-one situations with boy 
campers. 

- Do not allow campers into private staff areas. 
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The Issue of Child Abuse 
Child abuse is more prevalent than one might think.  In the U.S. there are 3 

million reports and 5,000 deaths as a result of abused children each year.   
You are legally required to report any observation or information relating 

to campers in abusive situations.  Please notify a Director. 
Recognition 
Physical Abuse: Occurs when someone inflicts bodily harm, resulting in 

physical injuries that may or may not be visible (i.e., internal trauma).  
This may include bruises, burns, cuts, black eyes, broken bones, head 
trauma, internal injuries, etc. 

Sexual Abuse: Includes direct or indirect acts.  Example of direct acts include 
touching a minor’s private parts or coercing/forcing him or her to 
touch another’s private areas, oral-genital contact, and digital or penile 
penetration – vaginal or anal.  Indirect acts include exposing genitals, 
showing pornography, photographing a child doing explicit acts, and 
voyeurism – observing a minor undress, bathe, or urinate. 

Neglect: Occurs when a child’s needs for food, shelter, supervision, medical 
attention, or emotional support have not been met. 

Emotional Abuse: Occurs when an adult endangers the mental health and 
emotional development of a child.  This may include an absence of 
affection and encouragement, or an abundance of negative verbal 
statements.   

Reporting 
Laws require those who work with minors to report child abuse once it is 

suspected (suspicion is all that is needed).  Keep in mind the following. 
1. Assure chi ldren of privacy, but not confidential ity. You may 

wish to say, “Everything we discuss will be private.  But if you think 
you are hurting yourself, someone else, or someone else is hurting you, 
it will not be confidential”.  Only share the situation with those who 
need to know. 

2. Be calm.  It is appropriate to share your feelings of concern with the 
individual, but getting upset may result in the child feeling worse. 

3. Believe the chi ld.  It is unusual for a child to make up stories of the 
abuse unless they have experienced it.  Many children think adults will 
not believe them, especially if their abuser has reinforced such thinking. 

4. Get the facts, but don’t interrogate.  In making a report, it is 
necessary to have certain facts.  It is not necessary however, to 
interview the child to decide whether or not abuse actually occurred.    

5. Reassure the chi ld, but don’t make promises.  It may take quite 
an amount of courage for the child to reveal abuse.  Reassure the minor 
that you believe them, what happened was not their fault and that 
disclosing the abuse was the right thing to do.   

6. Get help when uncertain. Talk with the Director if you have any 
questions about how to handle a situation you are unsure about.   
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SCSC Rules and Dress Code 

1. Be at all meetings, have fun and participate! 
2. Do not skip any meals.  It is important to drink lots of water. 
3. Chewing gum is not permitted on camp. 
4. No horseplay or “having fun” at someone else’s expense.  Engaging in 

activities that may injure yourself or someone else is not acceptable. 
5. Follow the schedule and be where you are supposed to be on time. 
6. Medical release forms must be signed by parent or guardian and turned in 

to the registration office upon arrival at camp.  ALL medicines must be 
turned in to the camp first aid person upon arrival and administered by 
first aid person at prescribed times.  Report all injuries or illnesses 
immediately. 

7. Do not change cabin assignments unless given permission by director. 
8. Boys stay out of girl cabin areas and girls stay out of boy cabin areas. 
9. Stay out of other people’s things. 
10. All campers must stay on camp grounds, within designated boundaries. 
11. Campers may not bring the following to camp: tobacco, drugs, alcohol, 

knives, firearms, matches, fireworks, paintball or air soft guns, energy 
drinks, gum, electronic audio or visual devices or games, comic books or 
magazines, skateboards, scooters, roller blades, bicycles, etc.  Any 
questionable items will be confiscated for safe keeping and returned at 
the end of camp.   

12. All staff and fellow campers are to be treated with kindness and respect. 
13. Shoes must be worn except when showering, swimming or in bed. 
14. Dress modestly.  Any symbols or sayings on clothing need to be 

wholesome and clean.  Ladies, bakinies are not allowed, please bring a 
one-piece baithing suit or tankini; also please wear tops that are not cut 
too low and cover your midriff.  Straps need to be at least three fingers 
thick.  Shorts need to be at least as long as where fingertips reach when 
arms are straight down.  Camp director will make final ruling on 
questionable attire. 

15. All campers, staff and workers shall adhere to all rules and regulations 
deemed necessary by camp management.  Any infractions of rules by 
the camper may result in dismissal of camper from camp and parents 
will be notified to come and take the camper home. 
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Counselor Notes on Dress Code 
Modesty in all areas of dress is a strong part of every Christian’s testimony.  

Be an example  
 
Girls  
 One-piece bathing suits or modest tankinies are required.  There are no 

exceptions for staff.  You have fair warning ahead of time, so DO NOT 
bring a skimpy bathing suit.  If a camper comes to camp without a 
modest bathing suit they may wear a dark-colored T-shirt to cover a 
bikini.  

 
Guys 
 Speedos and unlined bathing suits are not allowed.  
 Underwear showing over pants/shorts because they are hanging too low 

or “wife beater” tank tops are not permitted. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We Want to Hear Your Stories! 
Whether it’s funny, challanging, or a serious decision for the Lord, 

we want to hear about it!  Write down your experiences from camp, hand 
them in to the Executive Director, and recieve $2.00 per story; no limit! 


